
1

SOUTHWEST LOCAL WORKFORCE DEVELOPMENT BOARD
1527 White Avenue

Henderson, TN  38340
(731) 989-5111

Effective Date:  July 1, 2020
Duration:  June 30, 2022

Workforce Services Policy – Local Workforce Development Board Cost Allocation Procedures (WIOA – 21-01)

Subject:

Board Staff Allocation of Time

Purpose:

The purpose of this policy is to summarize, in writing, the methods and procedures Southwest Local Workforce 
Development Board will use to allocate direct and indirect costs to various programs, grants, contracts, and agreements.  

References:  

2 CFR 200.56; 2 CFR 200.412; 2 CFR 200.413(a); 2 CFR Parts 200, 215, 225, 230; 2 CFR Part 2900; 20 CFR 683.215, 
683.215(a), 683.215(b), 683.215(c); 48 FAR 31; One-Stop Financial Management Technical Assistance Guide (TAG) Parts I 
and II; WIOA Section 128(b)(4)(A); WIOA Section 184(a)(3); WIOA Section 185(a)(1)

Background: 

Recipients and subrecipients of a Federal award under Title I of the Workforce Innovation and Opportunity Act (WIOA) 
and the Wagner-Peyser Act must follow the Uniform Guidance at 2 CFR Parts 200, 215, 225, 230 and 48 FAR 31, 
including any exceptions identified by the Department at 2 CFR Part 2900. For additional information refer to WIOA 
Section 184(a)(3). 

Recipients of funds awarded under Title I of WIOA must establish a sound financial management system of controls that 
comply with the applicable uniform administrative requirements, cost principles, and audit requirements. Recipients of 
WIOA Title I funds are responsible for the efficient and effective administration of awards through the application of 
sound management practices, and in a manner consistent with the Generally Accepted Accounting Principles (GAAP). 

With the classification of costs there is no universal rule for classifying certain costs as either direct or indirect (Finance 
and Administration [F&A]) under every accounting system. A cost may be direct with respect to some specific service or 
function, but indirect with respect to the Federal award or other final cost objective. Therefore, it is essential that each 
item of cost incurred for the same purpose is treated consistently in like circumstances either as a direct or an indirect 
(F&A) cost in order to avoid possible double-charging of Federal awards.
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Southwest Local Workforce Development Board (SWLWDB) has established a philosophy of providing administrative and 
customer support services in direct proportion to the level of benefit derived for each program.  The efforts of the Board 
Staff are based on the needs of the customers or services to be provided.  Sources of revenues include the Tennessee 
Department of Labor and Workforce Development and other Federal, State and local government.

1. Direct and Indirect Cost: 

Direct costs are those costs that can be identified specifically with a particular final cost objective, such as a 
Federal award, or other internally or externally funded activity, or that can be directly assigned to such activities 
relatively easily with a high degree of accuracy. Costs incurred for the same purpose in like circumstances must 
be treated consistently as either direct or indirect (F&A) costs.  Indirect (F&A) costs means those costs incurred 
for a common or joint purpose benefitting more than one cost objective, and not readily assignable to the cost 
objectives specifically benefitted, without effort disproportionate to the results achieved. To facilitate equitable 
distribution of indirect expenses to the cost objectives served, it may be necessary to establish a number of 
pools of indirect (F&A) costs. Indirect (F&A) cost pools should be distributed to benefitted cost objectives on 
bases that will produce an equitable result in consideration of relative benefits derived. There are two basic cost 
categories for the WIOA Title I B grants to include Administrative and Program. Direct and indirect costs can be 
either Administrative or Program. 

2. Two Basic Cost Categories

There are only two cost categories for the WIOA Title I B grants. These categories are: Program Costs and 
Administration Costs

While there are only two cost categories, the number of reporting categories may be larger. Thus, the number of 
necessary cost objectives increases. The reporting formats for WIOA Title I programs indicate that an 
organization must also report program income, both earned and expended, as well as the non-Federal costs of 
each program. Grantees should carefully review their systems for charging costs to ensure that all the cost 
activities may be adequately accounted for and that the costs reported on the applicable quarterly Federal 
expenditure reports (e.g., Quarterly Financial Status Report [QFSR]) are traceable to both the accounting system 
and source documentation.

3. Cost Classification

Cost classification is described as the process used to assign allowable costs to the benefiting cost objectives in 
the grantee's general ledger or official books of account. Every cost expended for allowable DOL/ETA grant 
activity must be traceable, through the accounting system, to the source documentation that supports all 
expenditures and to the data provided on required financial reports For further information please reference 
WIOA Section 185(a)(1). 

a. Cost Category - Administrative: Administrative costs are the allocable portion of necessary and 
reasonable allowable costs that are associated to specific functions, and which are not related to the 
direct provision of workforce investment services, including services to participants and employers. 
These costs can be both personnel and non-personnel and both direct and indirect. General allowable 
costs include, but are not limited to the following: 
 General administrative functions such as accounting
 Financial and cash management
 Procurement, contracting, negotiating activities
 Property management duties
 Personnel management and payroll
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 Audit functions and those duties associated with coordinating the resolution of findings originating 
from audits, monitoring, incident reports, or other investigations

 General legal services
 Performing oversight and monitoring related to WIOA of administrative functions
 Costs of goods and services required for administrative functions of the program, including goods 

and services such as rental or purchase of equipment, utilities, office supplies, postage, and rental 
and maintenance of office space

 The cost of awards made to sub-recipient or vendor organizations for administrative services of the 
awarding agency (e.g., a payroll service for staff or participants)

 Travel costs incurred for official business in carrying out administrative activities or the overall 
management of the WIOA system

 Costs of information systems related to administrative functions, (e.g., personnel, procurement, 
purchasing, property management, accounting and payroll systems) including the purchase, systems 
development, and operating costs of such systems. 

 Awards to subrecipients or vendors that are solely for the performance of administrative functions 
are classified as administrative costs; and 

 Personnel and related non-personnel costs of staff who perform both administrative functions 
specified above, and programmatic services or activities must be allocated as administrative or 
program costs to the benefitting cost objectives/categories based on documented distributions of 
actual time worked or other equitable cost allocation methods. 

b. Cost Category – Program:  Costs directly related to the provision of workforce investment activities that 
are not defined as administrative are considered program costs. 

Allowable costs by function include, but are not limited, to the following:

 Personnel and related non-personnel costs for individuals directly engaged in providing direct 
training and employment services

 Other personnel and related non-personnel costs of program managers, supervisors and/or 
coordinators, whose time has been properly allocated among benefitting cost categories

 Miscellaneous allowable costs including payment to vendors for goods or services procured for the 
benefit of program participants in the receipt of direct training services

 Payment related to on-the-job training programs, customized training, and work experience
 Participant payments — including supportive services required for participation, but which the 

participant cannot afford — and services needed to assist participants to secure and retain 
employment

 Tracking or monitoring of participants and performance information; 8 20 CFR 683.215(c)
 Employment statistics information including job listing information, job skills information, and 

demand occupations
 Performance and program cost information on eligible providers of training services, youth 

activities, and appropriate education activities
 Local area performance information; and
 General allowable costs incurred by the Local Workforce Investment Board (LWIB) or the grant 

recipient for preparing program projects, agreements, and supervision of program staff.

c. Administrative Costs and Limitation:
WIOA Title I B formula grants: Administrative costs are limited in the WIOA Title I B program to a 
maximum of 10 percent (10%) of the total program year allocation at the local level for carrying out 
workforce investment activities.
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d. The Cost Classification:
The cost classification structure must provide the capability to track costs for each of the two categories, 
Administrative and Program, and provide supporting documentation in support of how each cost is 
charged. Source documentation is the proof that costs reported are, in fact, allowable and allocable to 
the grant. Such items as cancelled checks, invoices, purchase orders, paid bills, payrolls, time and 
attendance records, and contract and sub-award documents are just some examples of acceptable 
source documentation. When supporting documentation cannot be provided for every dollar expended 
under the grant then a questioned cost will be flagged — this may result in a disallowed cost.

e. Cost Classification Matrix

The matrix of costs included is presented only as a guide for the classification of WIOA costs and is not 
all inclusive. Careful consideration must be given to the activity with which a cost is associated and the 
category which benefits from the related activity. Also consider the provisions that provide for the 
classification of all allowable costs associated with contracts / subcontracts /sub-grants awarded for the 
primary purpose of delivering programmatic services as program costs11. This includes costs that 
ordinarily would be classified as administrative costs.
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Local WIOA Board Functions:

As provided in WIOA sec. 107(d), the Local WDB must:

(a) Develop and submit a 4-year local plan for the local area, in partnership with the chief elected official and consistent 
with WIOA sec. 108;

(b) If the local area is part of a planning region that includes other local areas, develop and submit a regional plan in 
collaboration with other local areas. If the local area is part of a planning region, the local plan must be submitted as a 
part of the regional plan;

(c) Conduct workforce research and regional labor market analysis to include:

(1) Analyses and regular updates of economic conditions, needed knowledge and skills, workforce, and workforce 
development (including education and training) activities to include an analysis of the strengths and weaknesses 
(including the capacity to provide) of such services to address the identified education and skill needs of the workforce 
and the employment needs of employers;

(2) Assistance to the Governor in developing the statewide workforce and labor market information system under 
the Wagner-Peyser Act for the region; and

(3) Other research, data collection, and analysis related to the workforce needs of the regional economy as the WDB, 
after receiving input from a wide array of stakeholders, determines to be necessary to carry out its functions;

(d) Convene local workforce development system stakeholders to assist in the development of the local plan under § 
679.550 and in identifying non-Federal expertise and resources to leverage support for workforce development 
activities. Such stakeholders may assist the Local WDB and standing committees in carrying out convening, brokering, 
and leveraging functions at the direction of the Local WDB;

(e) Lead efforts to engage with a diverse range of employers and other entities in the region in order to:

(1) Promote business representation (particularly representatives with optimum policy-making or hiring authority 
from employers whose employment opportunities reflect existing and emerging employment opportunities in the 
region) on the Local WDB;

(2) Develop effective linkages (including the use of intermediaries) with employers in the region to 
support employer utilization of the local workforce development system and to support local workforce investment 
activities;

(3) Ensure that workforce investment activities meet the needs of employers and support economic growth in the 
region by enhancing communication, coordination, and collaboration among employers, economic development 
entities, and service providers; and

(4) Develop and implement proven or promising strategies for meeting the employment and skill needs of workers 
and employers (such as the establishment of industry and sector partnerships), that provide the skilled workforce 
needed by employers in the region, and that expand employment and career advancement opportunities for workforce 
development system participants in in-demand industry sectors or occupations;

(f) With representatives of secondary and postsecondary education programs, lead efforts to develop and implement 
career pathways within the local area by aligning the employment, training, education, and supportive services that are 
needed by adults and youth, particularly individuals with barriers to employment;

(g) Lead efforts in the local area to identify and promote proven and promising strategies and initiatives for meeting the 
needs of employers, workers and job seekers, and identify and disseminate information on proven and promising 
practices carried out in other local areas for meeting such needs;

https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=3a905a266cd9dd2d2ddc27af5f21b033&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=6f668ef49abc1e8a3f0f1f93f7a15a8a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=3a905a266cd9dd2d2ddc27af5f21b033&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=5692ef9d8d3aff397f15e673ef8f01c7&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=233e7389f5834687cb076ecf36193a49&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/topn/federal_employment_service_act
https://www.law.cornell.edu/cfr/text/20/679.550
https://www.law.cornell.edu/cfr/text/20/679.550
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=6f668ef49abc1e8a3f0f1f93f7a15a8a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=6f668ef49abc1e8a3f0f1f93f7a15a8a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=f5fa1bd336151038ef33802286d066eb&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=f5fa1bd336151038ef33802286d066eb&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=6f668ef49abc1e8a3f0f1f93f7a15a8a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=f5fa1bd336151038ef33802286d066eb&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=f5fa1bd336151038ef33802286d066eb&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d1801b29093bf5341c9488826ff1b282&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d1801b29093bf5341c9488826ff1b282&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d1801b29093bf5341c9488826ff1b282&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=f5fa1bd336151038ef33802286d066eb&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=f5fa1bd336151038ef33802286d066eb&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=f5fa1bd336151038ef33802286d066eb&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=b7a25f8e25cd739633840005b55a4977&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=f5fa1bd336151038ef33802286d066eb&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=968ab669716936e5916bcf312dc91a9c&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=53aa73228f2a8d6631ee3e8dcd1d1ffd&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
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(h) Develop strategies for using technology to maximize the accessibility and effectiveness of the local workforce 
development system for employers, and workers and job seekers, by:

(1) Facilitating connections among the intake and case management information systems of the one-stop 
partner programs to support a comprehensive workforce development system in the local area;

(2) Facilitating access to services provided through the one-stop delivery system involved, including access in remote 
areas;

(3) Identifying strategies for better meeting the needs of individuals with barriers to employment, including strategies 
that augment traditional service delivery, and increase access to services and programs of the one-stop delivery system, 
such as improving digital literacy skills; and

(4) Leveraging resources and capacity within the local workforce development system, including resources and capacity 
for services for individuals with barriers to employment;

(i) In partnership with the chief elected official for the local area:

(1) Conduct oversight of youth workforce investment activities authorized under WIOA sec. 129(c), adult and dislocated 
worker employment and training activities under WIOA secs. 134(c) and (d), and the entire one-stop delivery system in 
the local area;

(2) Ensure the appropriate use and management of the funds provided under WIOA subtitle B for the youth, adult, and 
dislocated worker activities and one-stop delivery system in the local area; and

(3) Ensure the appropriate use management, and investment of funds to maximize performance outcomes 
under WIOA sec. 116;

(j) Negotiate and reach agreement on local performance indicators with the chief elected official and the Governor;

(k) Negotiate with CEO and required partners on the methods for funding the infrastructure costs of one-stop centers in 
the local area in accordance with § 678.715 of this chapter or must notify the Governor if they fail to reach agreement at 
the local level and will use a State infrastructure funding mechanism;

(l) Select the following providers in the local area, and where appropriate terminate such providers in accordance with 2 
CFR part 200:

(1) Providers of youth workforce investment activities through competitive grants or contracts based on the 
recommendations of the youth standing committee (if such a committee is established); however, if the Local 
WDB determines there is an insufficient number of eligible training providers in a local area, the Local WDB may 
award contracts on a sole-source basis as per the provisions at WIOA sec. 123(b);

(2) Providers of training services consistent with the criteria and information requirements established by 
the Governor and WIOA sec. 122;

(3) Providers of career services through the award of contracts, if the one-stop operator does not provide such services; 
and

(4) One-stop operators in accordance with §§ 678.600 through 678.635 of this chapter;

(m) In accordance with WIOA sec. 107(d)(10)(E) work with the State to ensure there are sufficient numbers and types of 
providers of career services and training services serving the local area and providing the services in a manner that 
maximizes consumer choice, as well as providing opportunities that lead to competitive integrated employment for 
individuals with disabilities;

(n) Coordinate activities with education and training providers in the local area, including:

(1) Reviewing applications to provide adult education and literacy activities under WIOA title II for the local area to 
determine whether such applications are consistent with the local plan;

https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=afecf93ddb82eafe0f91b9a6aad670ec&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=afecf93ddb82eafe0f91b9a6aad670ec&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=661d99e99265145cab8f99fb1042d463&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=661d99e99265145cab8f99fb1042d463&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=51ea12097c25fad05b0a18337218a55e&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d1801b29093bf5341c9488826ff1b282&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=3a905a266cd9dd2d2ddc27af5f21b033&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=3a905a266cd9dd2d2ddc27af5f21b033&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=661d99e99265145cab8f99fb1042d463&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=3a905a266cd9dd2d2ddc27af5f21b033&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=661d99e99265145cab8f99fb1042d463&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=3a905a266cd9dd2d2ddc27af5f21b033&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=5692ef9d8d3aff397f15e673ef8f01c7&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=81c2e9c4de46ae2eb01de84216f6e20a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/cfr/text/20/678.715
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=5692ef9d8d3aff397f15e673ef8f01c7&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=974582391e289d44a00cd37feae5159b&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/cfr/text/2/part-200
https://www.law.cornell.edu/cfr/text/2/part-200
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=d1801b29093bf5341c9488826ff1b282&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=88434901cc5b22e388faac5457f2c10a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77b4eb8b15df766568784291d74c9882&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=6f668ef49abc1e8a3f0f1f93f7a15a8a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=6f668ef49abc1e8a3f0f1f93f7a15a8a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=6f668ef49abc1e8a3f0f1f93f7a15a8a&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=77b4eb8b15df766568784291d74c9882&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=3a905a266cd9dd2d2ddc27af5f21b033&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=915b9a4d17a04e46d45e2bc3867cd096&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=5692ef9d8d3aff397f15e673ef8f01c7&term_occur=999&term_src=Title:20:Chapter:V:Part:679:Subpart:C:679.370
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 (2) Making recommendations to the eligible agency to promote alignment with such plan; and

(3) Replicating and implementing cooperative agreements to enhance the provision of services to individuals with 
disabilities and other individuals, such as cross training of staff, technical assistance, use and sharing of information, 
cooperative efforts with employers, and other efforts at cooperation, collaboration, and coordination;

(o) Develop a budget for the activities of the Local WDB, with approval of the chief elected official and consistent with 
the local plan and the duties of the Local WDB;

(p) Assess, on an annual basis, the physical and programmatic accessibility of all one-stop centers in the local area, in 
accordance with WIOA sec. 188, if applicable, and applicable provisions of the Americans with Disabilities Act of 
1990 (42 U.S.C. 12101 et seq.); and

(q) Certification of one-stop centers in accordance with § 678.800 of this chapter.

Policy:  

It shall be the policy of SWLWDB to apply associated costs of board staff or other expenditures directly to grants or cost 
objectives whenever those costs can be directly related in providing benefits to the grant or cost objectives.  But for the 
most part, due to the Board staff’s major functions being fundamentally the same for all grants received, an indirect 
allocation is utilized for formula grants as follows:

 Adult 33%
 Dislocated Worker 34%
 Youth 33%

Actual time spent on program and administrative duties is denoted on staff timesheets, and both administrative and 
programmatic time is o allocated as denoted above.

Contact:
Questions regarding this policy should be addressed to Vicki Bunch, SOUTHWEST LWDB Director, at SWHRA, 1527 White 
Avenue, P.O. Box 264, Henderson, TN  38340.  Phone:  (731) 983-3688.  Email:  vicki.bunch@swhra.org.

_____________________________________________   
Ben Ferguson, Board Chairman
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