
 

 

Zachary Morrow is a 20 year old self-motivated high school graduate seeking employ-

ment.  He enrolled in WIA as an OSY in the Youth Pilot Program in hopes of learning a 

work skill that would allow him the opportunity to attain employment after the program 

ended. 

     Zachary successfully completed the Youth Pilot Program and was hired by his em-

ployer, First Bank of Lexington.  He is currently working in the electronic banking de-

partment and truly enjoys assisting customers with their banking needs.  His supervi-

sor, Tyana Odle, said he did a good job and was a fast learner.     

Zachary told me that the Youth Pilot Program was great overall and he was grateful to 

God and WIA for giving him the opportunity to learn while earning an income.  

As his Career Specialist I am very proud of Zachary and his accomplishment in attain-

ing employment through the Youth Pilot Program. –Bettina Webb 
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Upcoming WIA/SWHRA Events:  

 

09/01 Labor Day; Agency closed 

09/14-17 SETA Conference; 

Montgomery, AL 

09/30 Job Fair; Lexington 

 

 

Visit us online! 

www.westtennesseecareers.org 

 

 

Follow  us @LWIA11_WTWIB 

 



Decatur County Summer Youth Worker 
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Deshea Mays graduated from Riverside High 

School this past May. She participated  in the 

2014 WIA Summer Youth Program.  Both years 

she worked as a Child Care Assistant under the 

very capable and experienced Ms. Joyce Tinsley at 

Parsons Elementary After School Program.  Ms. 

Tinsley told me that she was very pleased with 

Deshea’s work with the children.  Deshea didn’t 

think that she was going to have a chance to go to 

college this fall because of financial reasons.  But 

at the end of the Summer program, Ms. Tinsley 

hired Deshea as a full time After School Assistant 

and she has enrolled at UT Martin in Parsons and 

will begin classes on August 25.  She is very grate-

ful for the opportunity that she was given to work 

in the Summer Program that  led to her obtaining a 

full time job with Decatur County Schools!  

Ribbon Cutting 

A new beginning has emerged at Regional Hospital 

Emergency Room in Jackson, TN.  On August 14, a 

ribbon cutting was attended by Mayor Jerry Gist and 

several other dignitaries.  The ceremony was followed 

by an open house for employees and the media.  

Charlie Miller, CEO of the hospital, said the emergen-

cy room was both expanded and renovated to better 

treat and serve the community. The emergency room 

was expanded by 12,000 feet.  This increased the 

available beds from 9 to 16.  



Chester County 

Workforce Investment Act 

269 North Church 

Henderson, TN 38340 

Ph: 731-989-5160 

Roamell Bostick, Career Spec. 

 

Decatur County 

Workforce Investment Act 

2039 Highway 641 South 

Parsons, TN 38363 

Workforce Investment Act 

Ph: 731-847-2021 

Su Therrell, Career Spec. 

 

Hardeman County 

Tennessee Career Center 

602-A Tennessee St. 

Bolivar, TN 38008 

Ph: 731-658-4073 

Jeanette Lockett, Career Spec. 

 

Hardin County 

Tennessee Career Center 

1080 Wayne Rd. 

Savannah, TN 38372 

Ph: 731-925-4169 

Velma Holt, Career Spec. 

 

Haywood County 

Tennessee Career Center 

140 South Wilson 

Brownsville, TN 38012 

Ph. 731-779-0868 

Lillie Boyd, Career Spec. 

Get on the Coach! 

         The Tennessee Department of Labor 

and Workforce Development is proud to roll 

out our Career Coaches...mobile centers 

with services similar to what you might find 

in a Tennessee Career Center.  These vehi-

cles will arrive on the scene to provide a mo-

bile computer lab with Internet access; cre-

ate a venue for workshops including resume 

assistance and interviewing skills; and serve 

as a recruitment center for companies mov-

ing into our state.   

     “For a lot of people, having a job is about 

access—it might be access to the Internet, it might be access to having someone 

who can help you work through a resume, or maybe it’s access to getting a GED, 

which is critical for getting a job in today’s economy. What the Career Coach 

does is allow us to increase access across Tennessee.” Governor Bill Haslam 

Upcoming events: 

08/26/2014 Irvin Meek, JR. Public Library—Adamsville 10:00 A.M. -2:00 P.M. 

08/27/2014 Brownsville-Haywood Chamber of Commerce—10:00 A.M. –1:00 P.M.     

  

 

 

 

 

 

 

 

 

 

 

 

 

        Melissa Risk, of Henderson, recently took advantage of the Career Coach at the 

Chester County Workforce Investment location. There she was assisted in applying for 

jobs that would be of interest to her.  

To book the coach in your area, go to www.getonthecoach.tn.gov or call 1-731-986-8217 ext. 125 
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Henderson County 

Tennessee Career Center 

17 Monroe Ave., Suite 8 

Lexington, TN 38351 

Ph: 731-968-0276 

Bettina Webb, Career Spec. 

 

Madison County 

Tennessee Career Center 

362 Carriage House Dr. 

Jackson, TN 38305 

Ph: 731-668-2040 

Brenda Fowler, Career Spec. 

Diana Bernard, Career Spec. 

Kim Hurley, Career Spec. 

Harvey Buchanan, Res. Rm. 

Mgr. 

Jennifer Rivers-Parker, Rec. 

 

McNairy County 

Workforce Investment Act 

701 B Industrial Rd. 

Selmer, TN 38375 

731-645-7264 

Fedtricia Barnes, Career Spec. 

 

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Ph: 731-989-0533 

800-572-5782 

Jimmy Bell, WIA Director 

 

Governor’s Three Main Goals 

1.) Jobs and Economic Development 

Goal: 

Make TN the #1 State in the Southeast 

for Jobs 

 

2.) Education and Workforce Develop-

ment Goal: 

Create a more seamless path from 

high school, post-secondary education 

or training, to the workforce. 

 

3.) Conservative Fiscal Leadership 

Goal: 

Eliminating duplication and leveraging 

dollars to provide more opportunities 

to existing job seekers and the emerg-

ing workforce 
 

Upcoming SETA Conference 

         

 

 

 

 

 

 

The dates for the Southeastern Employment and Training Association’s 

(SETA) Fall Conference in Montgomery, Alabama has been set.  The confer-

ence will take place on September 14—17 at the Renaissance Montgomery.   

     This years exciting agenda will be highlighted by a closing session lead by 

Wynn Montgomery with “You Can’t Be Serious!” 
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Fatherhood Pilot Program 

In the spring of this year, staff from Southwest Human Resource Agency met with McNairy County officials to 

discuss the possibilities of a Fatherhood pilot program to target incarcerated fathers.  Mayor Ronnie Brooks, 

Sheriff Guy Buck, and General Sessions Judge Van McMahan were on hand to discuss the new program. 

Working in conjunction with county officials, SWHRA has implemented a Fatherhood program that provides incar-

cerated fathers  basic needs to prosper outside of jail.  The program’s design is to equip fathers with the neces-

sary skills to seek and find employment while improving their overall parenting skills, as well as addressing other 

issues as identified.  The initial goal of SWHRA was to establish a Fatherhood pilot program in two counties 

McNairy and Hardin.  In the near future, the expectation is to expand the program to the remaining  counties 

served by SWHRA.  

Approximately 700,000 inmates are released from State and Federal prison each year. Of those released, about 

two-thirds re-offend within three years.  This program is designed to assist those being released with the Respon-

sible Parenting skills and Economic Stability they need to be successful fathers and employees. 

Workforce Investment Director Jimmy Bell shared how his staff will  provide case management for the identified 

participants and that collaboration will be  a key factor in the success of the Fatherhood program.  Approximately 

fifteen agencies and organizations have been identified as possible partners in this endeavor. 

Southwest Human Resource Agency is proud to announce that this pilot program is up and running in McNairy 

County. For more information, please call Jimmy Bell, Director, LWIA 11.  

Dislocated Worker Initiative 

On June 1, 2014 Southwest Human Resource Agency through Local Workforce Investment Area 11 be-

gan a pilot project in our eight county area to identify and assist those throughout our area that were un-

employed.  The unemployment rates in our area were some of the highest in the state.  Additional tem-

porary staff was hired to assist with this endeavor.  By the end of June, 463 individuals had been con-

tacted.  Of this number, 154 had been referred to WIA for assistance.  During this same period, 51 em-

ployers had been contacted with 30 of those possibly interested in On the Job Training contacts to assist 

them being able to hire some of those unemployed persons. 

With the success of this program, we were approached by the County mayors in our area about the pos-

sibility of continuing this program through the end of the year.  The West Tennessee Workforce Invest-

ment Board was in agreement and beginning August 16, 2014, the extension of services was in place.  

We have retained four of those temporary workers to continue to build on the successes we’ve seen this 

summer.  Each dislocated Worker Representative will be responsible for a two county area. 

The goal of Southwest Human Resource Agency, the West Tennessee Workforce Investment Board and 

the County Mayors is to make it possible for those unemployed individuals in LWIA 11 to be able to re-

ceive the training and jobs they so desperately need.  This in turn will lessen the burden on the Tennes-

see Department of Labor and Workforce Development in un-employment compensation. 

For more information about this program, please send your inquiries to Jimmy Bell, Director, LWIA 11. 

 

 



Mission Statement:: 

“The mission of LWIA 11 will continue to be the delivery of quality ser-
vices to our customers, while focusing on streamlined processes, accountabil-
ity, flexibility, proper management controls, and positive performance out-

 

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Phone: 731-989-0533 

Fax: 731-983-3149 

Email: jbell@swhra.org 

WIA Director: Jimmy Bell 

Visit  Us Online: www.westtennesseecareers.org 

The West Tennessee Workforce Investment Board, Local Workforce Investment 

Area 11 is administered by the Southwest Human Resource Agency and is com-

prised of eight counties in West Tennessee. LWIA 11 is under the direction of the 

twenty-eight member West Tennessee Workforce Investment  Board, is composed of 

representatives from all 8 counties, and meets all requirements for private industry 

and public representation  

 

SWHRA-WIA does not discriminate on the basis of race, color, national origin, 

gender, religion, age, political affiliation or belief, disability regarding employment or 

provision of educational services. 

 

The Workforce Investment Act, administered through SWHRA is an equal oppor-

tunity employer program and auxiliary aids services (ADA) are available upon 

request to individuals with disabilities. TDD: 1-800-484-0298 

Ground Breaking 

Groundbreaking ceremonies for Pacific  Manufacturing Tennessee, Inc., were held  at Airport Industrial Park, 555 Smith Lane,   On August 

12, 2014.   

The Jackson plant will manufacture parts for the automobile industry, creating 190 jobs within the next five years. 

The site is located  on 40 acres across from McKellar-Sipes Regional Airport  and adjacent to the Kirkland’s Distribution Center. An addi-

tional 20 acres will be available to accommodate growth.  

Pacific is a Japanese-based company, and a few of its leading customers include Honda, Mitsubishi, Nissan and Toyota. 

The Jackson plant will make metal stamping products. 
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