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On the University of Memphis Jackson campus, national, state, and regional ex-

perts gathered for an interactive Forum to discuss the latest research and trends 

impacting rural education and regional economic and workforce development ef-

forts. Feedback from the Forum will be used to create action steps to support 

moving the work forward in the West Tennessee region. Three panels consisting of 

industry, economic development and education leaders collaborated in an all day 

event. Panel two focused on connecting and aligning jobs to education. This panel 

consisted of LWIA 11 Executive Director Jimmy Bell and other representatives of 

regional agencies and organizations discussing the opportunities to more closely 

align job opportunities to the education pipeline. 

July 1, 2015 



Henderson County 

Tennessee Career Center 

17 Monroe Ave., Suite 8 

Lexington, TN 38351 

Ph: 731-968-0276 

Bettina Webb, Career Spec. 

 

Madison County 

Tennessee Career Center 

225 Dr. Martin Luther King, Jr. Dr.  

Suite 140 

Jackson, TN 38301 

Ph: 731-668-2040 

Brenda Fowler, Career Spec. 

Diana Bernard, Career Spec. 

Kim Hurley, Career Spec. 

Harvey Buchanan, Res. Rm. Mgr. 

Jennifer Rivers-Parker, Rec. 

 

McNairy County 

Workforce Investment Act 

701 B Industrial Rd. 

Selmer, TN 38375 

731-645-7264 

Fedtricia Barnes, Career Spec. 

 

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Ph: 731-989-0533 

800-572-5782 

Jimmy Bell, WIA Director 
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Job Fair Draws Hundreds 

With unemployment numbers sprinkling an increase since December,  job seekers poured into the 

Jackson Civic Center Career/Job Fair on March 12. Many job seekers were concerned that they are 

still struggling to survive in this economy.  

Several hundred people attended the fair looking for work. The January unemployment rate in Ten-

nessee was 6.7 percent, one-tenth of one percentage point higher than the December revised rate of 

6.6 percent. The U.S. preliminary rate for January was 5.7 percent, also gaining one-tenth of one 

percentage point from the prior month.  

The fair offered a variety of jobs from entry level to management positions. Residents said they are 

hopeful their time spent at the fair will pay off.  

The Career Coach staff was on site helping people  create resumes and register with Jobs4TN.gov 

where there are more than 90,000 jobs available. 



Chester County 

Workforce Investment Act 

269 North Church 

Henderson, TN 38340 

Ph: 731-989-5160 

Roamell Bostick, Career Spec. 

 

Decatur County 

Workforce Investment Act 

2039 Highway 641 South 

Parsons, TN 38363 

Workforce Investment Act 

Ph: 731-847-2021 

Su Therrell, Career Spec. 

 

Hardeman County 

Tennessee Career Center 

793 Tennessee St. 

Bolivar, TN 38008 

Ph: 731-658-4073 

Jeanette Lockett, Career Spec. 

 

Hardin County 

Tennessee Career Center 

1080 Wayne Rd. 

Savannah, TN 38372 

Ph: 731-925-4169 

Velma Holt, Career Spec. 

 

Haywood County 

Tennessee Career Center 

140 South Wilson 

Brownsville, TN 38012 

Ph. 731-779-0868 

Lillie Boyd, Career Spec. 

JSCC and Lambuth Partner 
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Leaders of two higher education institutions recently came together and agreed to work together in 

a move that will benefit all of Jackson.  

Jackson State Community College and the University of Memphis at Lambuth signed a partnership 

agreement to run a new combined manufacturing technology management program. 

The program will allow a student to begin at JSCC and finish at Lambuth with a degree that can be 

put to use right away in Jackson.  

“What the companies need are people with a specific skill set, knowledge skills and abilities in order 

to help them be successful,” Bruce Blanding, president of JSCC, said. “If they’re successful, we all 

win, by the way.” 

Local businesses were invited and professionals like Shawn Daly, general manager at Toyota Bod-

ine, said that the program will address a need. 

“Everyone wants to locate their manufacturing plant or their organization where there are opportuni-

ties for them to develop and succeed, so this is right on the money,” Daly said. 

The program will be like any other undergraduate degree, requiring 120 hours, Niles Reddick, vice 

president of University of Memphis at Lambuth, said. Once completed, graduates will be prepared 

for an array of managerial positions as well as human resources, sales and marketing.  

Reddick also said this is the only program of its kind in West Tennessee. 

Blanding said that graduates will be prepared for anything. 

“When you look at Bodine, they’re a perfect example,” Blanding said. “They’re a highly automated 

plant. You’ve got to know something about computers; you’ve got to know something about pneu-

matics and about automation, and electronics and all the different things.” 

The program is flexible and is specifically designed for working adults, some of which are already 

working in the manufacturing environment, Reddick said. 

“These potential students would have jobs; they’re already involved in the community and some are 

parents,” he said. “So the program is really tailored to meet those demands.” 

Reddick said the program is ready to begin in the fall and he called on local businesses to see if 

their employees would be interested in it. 
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IWI Grant Awarded 

Tennessee’s Vision For WIOA  And VOS Training 

Kilgore Flares Company, LLC of Toone, has been awarded a $25,000 Incumbent Worker Training Grant from L.W.I.A. 11. This fund-

ing was made possible by the Tennessee Department of Labor and Workforce Development. This training will enhance their Quality 

Technicians’ knowledge base to better understand technical drawings, use and accuracy of gages, audit processes, team concepts, 

and to utilize the Lean Six Sigma tools for identifying front-line improvements to their products and processes.  

All thirteen WIA areas were represented at the Tennessee’s Vision 

For WIOA and VOS training that was recently held in Nashville, TN.  

The three day agenda covered various topics from workforce ser-

vices, moving into common intake, functional alignment of WSD 

programs within WIOA, performance and reporting, policy and com-

pliance, youth, employment training provider list, requesting access 

for new users, innovation approaches to go paperless in Tennessee 

and VOS issues and updates.  

Dan Holton, Assistant Administra-

tor of WSD, conducts closing 

remarks from the training 

LWIA 11 MIS Specialist Merita 

Stone participates in a VOS issue 

class demonstration  

Sterling Van der Spuy, 

Administrator of WSD 

Sharyn Pelych, WIA Tech-

nical Education Specialist 

Ryan Allen, Director TAA, IWT 

and Rapid Response 

Deniece Thomas, Director of Field 

Operations Tennessee Department 

of Labor and Workforce Develop-

ment Division 



Mission Statement:: 

“The mission of LWIA 11 will continue to be the delivery of quality ser-
vices to our customers, while focusing on streamlined processes, accountabil-
ity, flexibility, proper management controls, and positive performance out-

 

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Phone: 731-989-0533 

Fax: 731-983-3149 

Email: jbell@swhra.org 

WIA Director: Jimmy Bell 

Visit  Us Online: www.westtennesseecareers.org 

The West Tennessee Workforce Investment Board, Local Workforce Investment 

Area 11 is administered by the Southwest Human Resource Agency and is com-

prised of eight counties in West Tennessee. LWIA 11 is under the direction of the 

twenty-eight member West Tennessee Workforce Investment  Board, is composed of 

representatives from all 8 counties, and meets all requirements for private industry 

and public representation  

 

SWHRA-WIA does not discriminate on the basis of race, color, national origin, 

gender, religion, age, political affiliation or belief, disability regarding employment or 

provision of educational services. 

 

The Workforce Investment Act, administered through SWHRA is an equal oppor-

tunity employer program and auxiliary aids services (ADA) are available upon 

request to individuals with disabilities. TDD: 1-800-484-0298 
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LWIA Employee Birthdays 

04/05 Roamelle Bostick-Chester County Career Specialist 

04/11 Bettina Webb-Henderson County Career Specialist 

05/01 Brenda Fowler-Madison County Career Specialist 

05/03 Su Therrell-Decatur County Career Specialist 

05/10 Velma Holt-Hardin County Career Specialist 

05/23 Kim Hurley-Madison County Career Specialist 

The Trouble Tree 

I hired a carpenter to help me restore an old farmhouse. He had a rough first day on the job. A flat tire made him 

lose an hour of work, his electric saw quit, and now his ancient pickup truck refused to start. While I drove him 

home, he sat in stony silence. 

On arriving, he invited me in to meet his family. As we walked toward the front door, he paused briefly at a small 

tree, touching the tips of some branches with both hands. As he opened the door, he underwent an amazing 

transformation. His tanned face was wreathed in smiles and he hugged his two small children and gave his wife a 

kiss.  

Afterward he walked me to the car. We passed the tree and my curiosity got the better of me. I asked him about 

what I had seen him do earlier. “Oh, that’s my trouble tree,” he replied. “I know I can’t help having troubles on the 

job, but one thing’s for sure, troubles don’t belong in the house with my wife and the children. So, I just hang them 

up on the tree every night when I come home. Then in the morning I pick them up again.” then he smiled and said, 

“Funny thing is, when I come out in the morning to pick ‘em up, there aren’t nearly as many as I remember hang-

ing up the night before.” 

 


