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In April 2015, Governor Bill Haslam was present at the Jackson Chamber to discuss the Tennessee Reconnect 

Program. 

He said Tennessee Promise is a great step in the Drive to 55 program, which seeks to bring the number of Ten-

nessee adults with some kind of post-secondary training to 55 percent. But it will take a while to reach that goal 

working only with traditional college freshman. 

“If we’re going to get to 55 percent, we have to do something to enable all those adults out there who would like 

to have education, but they don’t know how to do it,” Haslam said. 

He said Tennessee Reconnect is the program to do that. With the program adults in Tennessee can get certifi-

cates from Tennessee Colleges of Applied Technology for free. He said this is a natural extension of Tennessee 

Promise.  

Haslam said people often respond to the Drive to 55 program by saying everyone does not need to go to college 

to get a job. He said that is true, but education is important. 

“Without some sort of post-secondary training, those jobs that are available are not real career jobs, that’s just he 

reality,” Haslam said.  

Haslam said the state wants to provide opportunities for citizens to get training and for companies to connect 

with the workers they need.  

“There are hundreds of thousands of jobs n Tennessee that are going unfilled because they’re available, but we 

don’t have the right people trained for them,” Haslam says.  
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Tennessee Reconnect 

Tennessee Reconnect is Governor Bill Haslam’s initiative to help adults enter higher ed-

ucation so that they may gain new skills, advance in the workplace, and fulfill lifelong dreams 

of completing a degree or credential.  

 

Why Reconnect? Between providing for your family, working a job, and paying bills, return-

ing to college can often seem like an unrealistic option. To make college a reality, Tennessee 

Reconnect programs are designed to help busy adults achieve dreams of attaining a college 

degree or certificate.  

                         Earning a college degree or certificate has many benefits which include:         

 Improving your job options. 

 Earning more money at your current or a future job. 

 Feeling a sense of personal accomplishment. 

 Setting an expectation of academic success for our family. 

 Being a role model for your family. 

                        Going back to school in Tennessee is convenient for anyone, whether that              

means taking classes on campus, at a satellite campus in a local community, or online. 

 

  Did You Know? 

81% of Tennessee adults would feel a sense of personal accomplishment by earning a col-

lege degree or certificate. 

73% of college students nationwide are considered nontraditional. Meaning that they have 

one or more of the following characteristics: 

 Delayed entry to college by at least one year following high school 

 Have dependents 

 Are single parents 

 Are employed full-time 

 Are financially independent 

 Attend part-time 

 Do not have a high school diploma            

71% of Tennessee adults believe that completing their degree or certificate would make 

them a good role model for their family.  

38% of college students nationwide are 25 years old or older.               
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Freed-Hardeman University Career Fair 
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The Freed-Hardeman University Behavioral Sciences and Nursing Career Fair was recently held in 

Henderson. While speaking with various employers, FHU students were glistening with hope re-

garding their future career. This career fair focused on students majoring in Social work, Psycholo-

gy, Child and Family Studies, Criminal Justice and Nursing.  

http://www.google.com/url?sa=i&source=imgres&cd=&cad=rja&uact=8&ved=0CAwQjRw&url=http%3A%2F%2Fen.wikipedia.org%2Fwiki%2FFreed%25E2%2580%2593Hardeman_University&ei=i31CVYSCG4TXsAWU9ICgCA&psig=AFQjCNF8FOw_ssD_X-s9WsjceFOJEyKk8w&ust=1430507275533597
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VOS, VOS and More VOS 

 WIOA Notices of Proposed Rulemaking Released 

 

 

Announcing release of the WIOA Notices of Proposed Rulemaking on Federal Register Public Inspection 

The Federal Register posted five Notices of Proposed Rulemaking (NPRMs) implementing the Workforce Innovation and Opportunity Act (WIOA) on 

its Web site for public inspection,https://www.federalregister.gov/public-inspection, which offers a preview of documents scheduled to publish soon in 

the Federal Register.  These five NPRMs are scheduled to publish on April 16, 2015. 

Workforce Innovation and Opportunity Act; Joint Rule for Unified and Combined State Plans, Performance Accountability, and the One-Stop System 
Joint Provisions; Notice of Proposed Rulemaking (joint NPRM with the Departments of Education (ED) and Labor) 

 

Workforce Innovation and Opportunity Act; Notice of Proposed Rulemaking (Labor only) 

Programs and Activities Authorized by the Adult Education and Family Literacy Act (Title II of the Workforce Innovation and Opportunity Act) (ED 
Only) 

 
Workforce Innovation and Opportunity Act, Miscellaneous Program Changes (ED Only) 
 
State Vocational Rehabilitation Services Program; State Supported Employment Services Program; Limitations on Use of  Subminimum Wage (ED 

Only) 
 
Developing and issuing all five WIOA NPRMs in a coordinated manner reinforces WIOA’s heightened emphasis on collaboration to ensure an inte-
grated and seamless service delivery system for job seekers and employers. 
 
Please begin reviewing the proposed rules now.  Once they are formally published in the Federal Register, you are welcome to provide comments in 
accordance with the process outlined in the NPRMs, including by visitinghttp://www.regulations.gov.  The comment period will be open for 60 days, 
and will close on June 15, 2015. 

Comments may only be submitted after formal publication in the Federal Register; any comments not received through the processes outlined in the 
NPRMs will not be considered by the Department. 

Recently, LWIA  11 employees gath-

ered for additional VOS training at the 

Jackson Career Center.  Hands on 

help was available upon request. The 

new Virtual OneStop software (VOS) 

replaced the old eCMATS software in 

December. VOS is the most advanced 

and comprehensive workforce devel-

opment software available.  

 

https://www.federalregister.gov/public-inspection
https://www.federalregister.gov/articles/2015/04/16/2015-05528/workforce-innovation-and-opportunity-act-unified-and-combined-state-plans-performance-accountability
https://www.federalregister.gov/articles/2015/04/16/2015-05528/workforce-innovation-and-opportunity-act-unified-and-combined-state-plans-performance-accountability
https://www.federalregister.gov/articles/2015/04/16/2015-05530/workforce-innovation-and-opportunity-act
https://www.federalregister.gov/articles/2015/04/16/2015-05540/programs-and-activities-authorized-by-the-adult-education-and-family-literacy-act-title-ii-of-the
https://www.federalregister.gov/articles/2015/04/16/2015-05535/workforce-innovation-and-opportunity-act-miscellaneous-program-changes
https://www.federalregister.gov/articles/2015/04/16/2015-05538/state-vocational-rehabilitation-services-program-state-supported-employment-services-program
http://www.regulations.gov/
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Washington—Forum 2015 

In March, several LWIA 11 employees and members of the West Tennessee Workforce Investment Board traveled to Washington D.C. to 

attend Forum 2015. Forum 2015 offered workforce, education, and economic development stakeholders the tools and strategies need-

ed to provide vision, leadership, and impact in addressing the workforce needs and improving the economic health of their regions. The 

forum focused on the major policy changes inherent in the new Workforce Innovation and Opportunity Act (WIOA). On Sunday, Issue Ses-

sions were deep-dive discussions into the major implications that WIOA has on the following areas of our work: 1)developing career path-

ways; 2)creating unified and combined strategic plans; 3)putting business first; and 4)meeting the needs of youth. 

On Monday, a panel discussion was held with policy-makers within the Department of Labor clarifying what we know about the require-

ments thus far. Then, in Impact Sessions, they went beyond the rules and regulations for a look at the broader themes of WIOA and the 

ways we can take our system to a new, higher level, focusing on the strategic roles boards can fill as they move beyond their previous 

programmatic emphasis. Issue and Impact Sessions were further supported by Workshops and Quickshops throughout the conference, 

where attendees learned tactical execution strategies and determined the groundwork needed to implement the changes required by 

WIOA. The Innovation Tool Shops offered opportunities to learn about cutting edge tools and services that will make our work more effi-

cient and impactful. 

On Tuesday morning, attendees were able to hear current views from Washington and elsewhere that are shaping the political landscape 

during the traditional Legislative Day general session. Finally, in What’s Next sessions, the facilitators guided the attendees in identifying 

immediate action steps to begin the foundational planning for moving forward with WIOA implementation in our regions.  



Mission Statement:: 

“The mission of LWIA 11 will continue to be the delivery of quality ser-
vices to our customers, while focusing on streamlined processes, accountabil-
ity, flexibility, proper management controls, and positive performance out-

 

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Phone: 731-989-0533 

Fax: 731-983-3149 

Email: jbell@swhra.org 

WIA Director: Jimmy Bell 

Visit  Us Online: www.westtennesseecareers.org 

The West Tennessee Workforce Investment Board, Local Workforce Investment 

Area 11 is administered by the Southwest Human Resource Agency and is com-

prised of eight counties in West Tennessee. LWIA 11 is under the direction of the 

twenty-eight member West Tennessee Workforce Investment  Board, is composed of 

representatives from all 8 counties, and meets all requirements for private industry 

and public representation  

 

SWHRA-WIA does not discriminate on the basis of race, color, national origin, 

gender, religion, age, political affiliation or belief, disability regarding employment or 

provision of educational services. 

 

The Workforce Investment Act, administered through SWHRA is an equal oppor-

tunity employer program and auxiliary aids services (ADA) are available upon 

request to individuals with disabilities. TDD: 1-800-484-0298 

Volume 4, Issue 4                                                                                                                                                                                              Page 6 

Poetry by “Mel Mel” 

 

May our imagination never run away with our judgement. 

May we never be influenced by jealousy nor governed by interest.  

May every day be happier than the last.  

May we strengthen the weak 

Give light to the blind, clothe the naked, 

And be a friend to mankind. 

Author-Roamelle “Mel Mel” Bostick Chester Co. Career Specialist 

Service-Is the lifeblood of any 

organization. Everything 

flows from it and is nourished 

by it. Customer service is not 

a department …….                  

it’s an attitude 

Excellence, Attitude and Service 

Attitude-Is a little thing  

that makes a  

BIG difference 

Excellence-Some ex-

cel because they are 

destined to, most ex-

cel because they are 

determined to.  


