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In September, 2014, Southwest Human 

Resource Agency (SWHRA) partnered with 

McNairy County officials and began a Father-

hood pilot program within the county jail. 

SWHRA is now pleased to announce the first 

graduating class. Several dignitaries were on 

hand for the first graduation.  

July 22– 

 Trish Wooley-

L.W.I.A. 11 

 Support  

Specialist 



Henderson County 

Tennessee Career Center 

17 Monroe Ave., Suite 8 

Lexington, TN 38351 

Ph: 731-968-0276 

Bettina Webb, Career Spec. 

 

Madison County 

Tennessee Career Center 

225 Dr. Martin Luther King, Jr. Dr.  

Suite 140 

Jackson, TN 38301 

Ph: 731-668-2040 

Brenda Fowler, Career Spec. 

Diana Bernard, Career Spec. 

Kim Hurley, Career Spec. 

Harvey Buchanan, Res. Rm. Mgr. 

Jennifer Rivers-Parker, Rec. 

 

McNairy County 

Workforce Investment Act 

701 B Industrial Rd. 

Selmer, TN 38375 

731-645-7264 

Fedtricia Barnes, Career Spec. 

 

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Ph: 731-989-0533 

800-572-5782 

Jimmy Bell, WIA Director 
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Inside Out Dad Graduation Continued 

   In the spring of last year, staff from Southwest Human Resource Agency met with 

McNairy County officials to discuss the possibilities of a Fatherhood pilot program to tar-

get incarcerated fathers. Mayor Ronnie Brooks, Sheriff Guy Buck, and General Sessions 

Judge Van McMahan were on hand to discuss the new program. 

       Approximately 700,000 inmates are released from State and Federal prison each 

year. Of those released, about two-thirds re-offend within three years. This program is 

designed to assist those being released with the responsible parenting skills and eco-

nomic stability they need to be successful fathers and employees.   

     Working in conjunction with county officials, SWHRA has implemented a Fatherhood 

program that provides incarcerated fathers basic needs to prosper outside of jail. The 

program’s design  is to equip fathers with the necessary skills to find employment while 

improving their overall parenting skills, as well as addressing other issues.  The initial 

goal was to establish a Fatherhood pilot program in two counties, McNairy and Hardin.   

     A first in McNairy County occurred Wednesday, May 20, where a group of five men 

graduated from the Fatherhood program. Joseph Lands, inmate and graduate spoke at 

the  celebration. “The sheriff said that I don’t have to come back and that really stuck 

with me.  Receiving the benefactor of this program means the world to me. I mean with-

out a  second chance we’d be dead in the water. We wouldn’t have a leg to stand on and 

this gives us an opportunity to be a better person; to be a productive member of society. 

Knowing that people care helps out a lot. I mean it makes you want to strive to be a bet-

ter person.”  Lands has a 10 year old daughter and said he has been in and out of jail six 

times, but with his new skills and resources, “this will be my last.” 

     Jimmy Bell, Executive Director of LWIA 11, spoke at the ceremony. He expressed his 

appreciation to everyone that has been instrumental in the success of the program. “It’s 

a curriculum to help them be better fathers, to help them be better husbands, to help 

them be better leaders of their families and be better in the workforce,” he said. 

     The Southwest Human Resource Agency now plans to implement the program in sev-

en more West Tennessee County jails by July 1.  



Chester County 

Workforce Investment Act 

269 North Church 

Henderson, TN 38340 

Ph: 731-989-5160 

Roamell Bostick, Career Spec. 

 

Decatur County 

Workforce Investment Act 

2039 Highway 641 South 

Parsons, TN 38363 

Workforce Investment Act 

Ph: 731-847-2021 

Su Therrell, Career Spec. 

 

Hardeman County 

Tennessee Career Center 

793 Tennessee St. 

Bolivar, TN 38008 

Ph: 731-658-4073 

Jeanette Lockett, Career Spec. 

 

Hardin County 

Tennessee Career Center 

1080 Wayne Rd. 

Savannah, TN 38372 

Ph: 731-925-4169 

Velma Holt, Career Spec. 

 

Haywood County 

Tennessee Career Center 

140 South Wilson 

Brownsville, TN 38012 

Ph. 731-779-0868 

Lillie Boyd, Career Spec. 

Inside Workforce Development 2015 Summit 
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     Commissioner Burns Phillips and Governor Haslam kicked Inside Workforce Devel-

opment 2015 Summit off challenging participants to align partner programs and 

agencies toward the mission of integrating workforce development in Tennessee. 

Leading by example, the Governor’s Workforce Sub-Cabinet, including Commissioner 

Randy Boyd (ECD), Commissioner Candice McQueen (Education), Chancellor John 

Morgan (TBR), Mr. Russ Deaton (THEC), Commissioner Raquel Hatter (DHS) and Com-

missioner Phillips highlighted the summit with an in-depth discussion on alignment 

and priorities of each Department toward the workforce.  

     On Thursday’s agenda various topics were discussed including case study of Ten-

nessee job seekers, making the workforce connection, partnership tools and commu-

nication, and addressing the needs of Tennessee Business.  

     Wrapping up on Friday, a rapid fire session of workforce partners detailed specifics 

of their programs including Drive to 55, Career Pathways, Adult Education, Veteran’s 

Services, Vocational Rehabilitation and the Apprenticeship Bureau.  

     Inside Workforce Development 2015 Summit was an insightful and beneficial kick-

off to the new Workforce Innovation and Opportunity Act. Tennessee is aligned and 

ready for the challenge.  

Jan Williams, State Workforce Board Member  and 

Jimmy Bell, L.W.I.A. 11 Executive Director, participate 

in Thursday’s discussion regarding addressing the 

needs of Tennessee business. 

Governor Bill Haslam and Com-

missioner Burns Phillips were on 

hand to offer encouraging words.  

Above photo: Panel discussion addressing the needs of Tennessee business  
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HERO Program Offers  A Second Chance 

A new program to help young people get back on the right track has been unveiled in Jackson. It’s called the HERO Program, an op-

tion to keep non-violent juvenile offenders out of juvenile hall. The HERO program will provide services for youth in Madison County, 

ages 12-17. Instead of going to a detention center, they will attend the 5 hour court-ordered program.  

The Madison County Juvenile Court and University of Memphis at Lambuth have partnered to give juvenile offenders an alternative 

place to go instead of the detention center. The features of the program will include skill-building exercises, educational assistance, 

physical fitness, community service, individual therapy and a healthy meal each evening. The HERO Program meets Monday through 

Friday right after school until 8 in the evening. It is funded by an $87,000 grant from the Tennessee Commission on Youth and Chil-

dren.  

“We are thrilled to offer a new solution to helping youth who have committed non-violent offenses,” said Judge Christy Little. “These 

individuals deserve an opportunity that will teach them life skills, as well as cut down on overcrowding in detention and help prevent 

repeat offenses.” 

University of Memphis at Lambuth students, majoring in criminal justice and youth intervention, will work extensively with individuals 

in the program. Youth who successfully complete the program will be considered for scholarships at the university upon their high 

school graduations and will be give the tools they need to succeed in any higher education setting.  

A ribbon cutting  and reception was held for the HERO program in the University of Memphis at Lambuth’s Varnell-Jones Building on 

Monday, June 1. The public was invited to help the Madison County Juvenile Court and the University of Memphis at Lambuth cele-

brate this partnership that will enhance the lives of our youth.  



Mission Statement:: 

“The mission of LWIA 11 will continue to be the delivery of quality ser-
vices to our customers, while focusing on streamlined processes, accountabil-
ity, flexibility, proper management controls, and positive performance out-

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Phone: 731-989-0533 

Fax: 731-983-3149 

Email: jbell@swhra.org 

WIA Director: Jimmy Bell 

Visit  Us Online: www.westtennesseecareers.org 

The West Tennessee Workforce Investment Board, Local Workforce Investment Area 11 is ad-

ministered by the Southwest Human Resource Agency and is comprised of eight counties in West 

Tennessee. LWIA 11 is under the direction of the twenty-eight member West Tennessee Workforce 

Investment  Board, is composed of representatives from all 8 counties, and meets all requirements for 

private industry and public representation  

SWHRA-WIA does not discriminate on the basis of race, color, national origin, gender, religion, 

age, political affiliation or belief, disability regarding employment or provision of educational services. 

The Workforce Investment Act, administered through SWHRA is an equal opportunity employer 

program and auxiliary aids services (ADA) are available upon request to individuals with disabil-

ities. TDD: 1-800-484-0298 
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Lowest State Unemployment Rate In Seven Years 

Visit Us Online 

Tennessee Promise Update 

TENNESSEE'S UNEMPLOYMENT RATE FOR APRIL DECREASED TO 6.0% 
LOWEST STATE UNEMPLOYMENT RATE IN SEVEN YEARS 

 
NASHVILLE – Tennessee Labor & Workforce Development Commissioner Burns Phillips announced to-

day the Tennessee preliminary unemployment rate for April was 6.0 percent, three-tenths of one per-

centage point lower than the March revised rate of 6.3 percent. The U.S. preliminary rate for April was 

5.4 percent, one-tenth of one percentage point lower than the prior month. 

Economic Summary 

 Tennessee's April unemployment rate is the third consecutive monthly decline and is the lowest rate 

in seven years. 

 Over the past year, Tennessee's unemployment rate decreased from 6.5 percent to 6.0 percent, 

while the national rate declined from 6.2 percent to 5.4 percent. 

 Total nonfarm employment increased 6,400 jobs from March to April. The largest increases occurred 

in accommodation/food services, administrative/support/waste services, mining/logging/construction, 

and finance/insurance. 

 Over the year, nonfarm employment increased 47,000 jobs. The largest increases occurred in 
trade/transportation/utilities, professional/business services, and durable goods manufacturing. 

 

More than 20,000 students plan to be part of the Tennessee Promise inaugural class. 

Tennessee Promise covers tuition for students to attend community colleges such as Jackson State or 

technical college for two years.  

Reports show more than 58,000 high school seniors initially applied for the scholarship. The executive 

director of Tennessee Promise says he expects about 18,000 students to stick with the program.  


