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  Tomeka Emerson, of Jackson, graduated from Dyersburg State in August as 

an R.N.  There she was presented with the Friendship of Nursing Award.  In 

January she plans to pursue her master’s degree at Bethel University.   

     Meka grew up in Covington, TN.  She conveyed that both her mother and 

father are her heroes.  At the young age of 9, she knew she wanted to be-

come a nurse.  Her favorite nurse was Florence Nightingale, who in 1860, 

laid the foundation of professional nursing and became an advocate of 

health care reform. 
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Outlook On Unemployment 

     Meka has been married to her husband Derek for 16 years.  Together they have two children, Ashlyn(14) & 

Derek II(10).  Her greatest stress in life is being a mother and not being able to know if her children are safe 

24/7.  Meka pointed out that the 2 people that have encouraged her the most during her personal and profes-

sional career are God and her husband, Derek.  Meka’s hobbies are reading her Bible, singing in the Miracle 

Church Choir of Humboldt, sleeping in on weekends and going to the mall to shop the clearance racks. Her favor-

ite vacation was 5 years ago when the extended family traveled to Disney World. 

     When I asked Meka how she handles everything she cheerfully said, “These past several years I have taken a 

lot of deep breaths and prayed.”  She says, “life makes me happy and I am never sad.  I want to be remembered 

as a compassionate person.”  

     Meka sees herself in 5 years as a Pediatric Nurse Practitioner and teaching on a University nursing level.  In 

20 years she has hopes and dreams of enjoying grandchildren.  

     Meka was encouraged during her college career by Diana Bernard, Madison County W.I.A. Career Specialist.  

Meka speaks highly of Diana stating that, “She is always there for me and does not delay.  When I need help, she 

is always there.  She is awesome!” 

     As I wrapped up the interview with Meka, I asked her a final question.  What advice do you have to offer peo-

ple who are aspiring to be as successful as you are?  With her bubbly personality she stated,  “It takes a lot of 

dedication.  You must study.  You must make sure that wanting to be a nurse comes from the heart and that it is 

not about the money.  If you go in with the wrong attitude you will burn out quickly.” 

     According to the state’s latest numbers, Madison County has about 3,600 residents without jobs.  White col-

lar jobs are down. However; the same is not true for the blue collar workers.  Manufacturing jobs are the second-

most coveted positions.  While workforce experience helps in landing a job, there are also programs that can 

give secondary credit for time already spent on the clock.  At the end of June, 2014, of all the counties included 

in the LWIA11 area, McNairy County has the highest jobless rate at 10.4 percent.  

 



Chester County 

Workforce Investment Act 

269 North Church 

Henderson, TN 38340 

Ph: 731-989-5160 

Roamell Bostick, Career Spec. 

 

Decatur County 

Workforce Investment Act 

2039 Highway 641 South 

Parsons, TN 38363 

Workforce Investment Act 

Ph: 731-847-2021 

Su Therrell, Career Spec. 

 

Hardeman County 

Tennessee Career Center 

602-A Tennessee St. 

Bolivar, TN 38008 

Ph: 731-658-4073 

Jeanette Lockett, Career Spec. 

 

Hardin County 

Tennessee Career Center 

1080 Wayne Rd. 

Savannah, TN 38372 

Ph: 731-925-4169 

Velma Holt, Career Spec. 

 

Haywood County 

Tennessee Career Center 

140 South Wilson 

Brownsville, TN 38012 

Ph. 731-779-0868 

Lillie Boyd, Career Spec. 

 

 

Tennessee Promise 

Volume 3, Issue 4                                                                                                                                                                                                                                           Page 3 

     The State of Tennessee has completed the final steps in adopting the Tennessee 

Promise bill that will come into play with the high school graduating class of 2015.  

The highlights of the Tennessee Promise Scholarship Act(TPSA) are including far 

reaching scholarship opportunities offered through the state as a stop-gap to any 

student who registers, demonstrates need, and remains in good standing with the 

program.  The plan will draw predominantly from excess funds collected by Lottery 

Tennessee, the state’s official lottery system.  Lawmakers anticipate essentially no 

additional requirements from taxed or other sectors of the state’s budget.  The bill is 

part of Governor Haslam’s more broad-sweeping “Drive to 55” initiative, which seeks 

to achieve a number of statewide goals regarding both higher education and work-

preparedness rates by the year 2025.  The governor’s plan would still leave over 

$100 million in Tennessee’s state lottery accounts.  This ensures that even the host 

source of funds (Lottery Tennessee) will not be endangered by the strain of providing 

these new scholarships.  

     The Tennessee Promise bill currently aims to provide for every recent graduate of 

high school that might apply, paving the way for such students to pursue two years 

of college-level schooling at the state’s expense. 

     Institutions that will become available to all qualifying high school graduates in-

clude a number of community colleges and technical school options in the state.  

The Tennessee College of Applied Technology (TCAT) is an association of technical 

training institutions to which the Tennessee Promise bill also grants access. 

     Students who receive the scholarship will be required to complete eight hours of 

community service each semester and pay for books and supplies.  Funds from this 

scholarship would only become available to students after they complete the FAFSA 

for a given semester, and in general only after they document their own “due dili-

gence” in securing other scholarships first.  In this way, the Tennessee Promise en-

sures that the direst financial situations are given the highest priority. 



Henderson County 

Tennessee Career Center 

17 Monroe Ave., Suite 8 

Lexington, TN 38351 

Ph: 731-968-0276 

Bettina Webb, Career Spec. 

 

Madison County 

Tennessee Career Center 

225 Dr. Martin Luther King, Jr.  

Drive, Suite 140 

Jackson, TN 38301 

Ph: 731-668-2040 

Brenda Fowler, Career Spec. 

Diana Bernard, Career Spec. 

Kim Hurley, Career Spec. 

Harvey Buchanan, Res. Rm. 

Mgr. 

Jennifer Rivers-Parker, Rec. 

 

McNairy County 

Workforce Investment Act 

701 B Industrial Rd. 

Selmer, TN 38375 

731-645-7264 

Fedtricia Barnes, Career Spec. 

 

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Ph: 731-989-0533 

800-572-5782 

Jimmy Bell, WIA Director 

WIA Staff & Board Train for WIOA Implementation 

Career Coach Travels to Haywood County 
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Jobseekers were plentiful at the Career Coach in Brownsville, TN. Countless  un-employed citizens 

utilized the Career Coach to job search, sharpen their resumes and interviewing skills.  

The fall 2014 Southeastern Employment and Training Association Conference took place in Montgomery, Alabama on 

September 14—17. There, staff & board members learned that a historic bipartisan, bicameral bill that amends and 

reauthorizes the WIA through fiscal year 2020, has been passed by both the Senate and House and was signed by 

President Obama. The WIOA bill makes key improvements to the nation’s workforce development system, helps workers 

attain the foundation skills necessary for 21st century jobs, and fosters a modern workforce to help make American 

companies be competitive.  This is the first legislative reform in 15 years of the public workforce system. Picture left to 

right-Portia Wu, Assistant Secretary Employment & Training Administration US Department of Labor Washington, DC; 

Mark Chandler WIA 11 Board Member; Les Range, Regional Administrator US Department of Labor ETA-Region 3 Atlan-

ta, GA. Picture Middle/Top Bob Knight-Director, Workforce Policy & Government Relations, ResCare Workforce Services; 

Middle/Bottom– Ron Painter CEO, National Association of Workforce Boards; Right-John Chamberlin-Attorney at Law, 

Workforce Consultant 
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Grant Awarded 

SOUTHWEST HUMAN RESOURCE AGENCY 

AWARDED $292,626 GRANT 

Older adults to work and receive training in local agencies serving the community 

 

Henderson, TN. (August 25, 2014) - The Southwest Human Resource Agency announced today that it has re-

ceived a grant of $292,626 from Senior Service America, Inc. Almost 90 percent of this funding—originally 

from the U.S. Department of Labor (USDOL)-will pay wages and benefits to at least 50 low-income older adults 

living in Decatur, Haywood, Henderson, or Madison Counties to work in temporary, part-time jobs through June 

30, 2015. These older adults will participate in the Senior Community Service Employment Program(SCSEP), 

established by the Older Americans Act more than 40 years ago. Admistered by USDOL, SCSEP  is the only 

federal government program mandated to assist unemployed older adults seeking to rejoin the workforce. 

This is the second consecutive year that the Southwest Human Resource Agency has received a grant from 

Senior Service America, one of 15 national organizations funded by the U.S. Department of Labor to operate 

SCSEP. In 2013, Senior Service America selected SWHRA to receive its first grant after a competitive applica-

tion and review process. 

While employed as SCSEP participants, the older workers will be assigned to more than 20 local nonprofit and 

government agencies, including the Boys & Girls Club of Jackson, RIFA, County Senior Centers, and Hender-

son County Adult Education. The older workers also will receive on-the-job training to enhance their opportuni-

ties in the local job market. 

“Far too many low-income older adults are among the long-term unemployed,” says Tony Sarmiento, Senior 

Service America Executive Director. “This program provides them with skills and renewed hope as they serve 

their community.” 

About Southwest Human Resource Agency 

SWHRA is an Agency that continues to establish and maintain an outstanding reputation for quality human 

services to West and Central Tennessee communities. Our growth and success is due to our desire and com-

mitment to serving our customer’s needs, whether that be Community Outreach services, providing Head 

Start for 3 and 4 year old children, providing public transportation, offering assistance for energy needs, lend-

ing a helping hand for youth, dislocated, and adult workers, or assisting our senior population with basic 

needs. 

 

About Senior Service America, Inc. 

Senior Service America, Inc. (SSAI) is a national nonprofit organization that provides civic engagement and 

employment opportunities to low-income older adults.  As one of 15 national SCSEP grantees of the U.S. De-

partment of Labor, SSAI is based in Silver Spring, Maryland, and provides more than $40 million annually to a 

diverse network of 81 local partner organizations in 16 states. For more information, go to 

www.seniorserviceamerica.org, call  (301)578-8826, or email tsarmiento@ssa-i.org. 
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Ribbon Cutting  

     A ribbon-cutting ceremony held on August 28th officially opened the new West Tennessee Healthcare Foundation Nursing Wing at the 

UT Martin Parsons Center.   Dr. Kelli Deere, Parsons Center director, led the event.   

     Initial funding for the expansion was included in the 2013-2014 budget proposed by Gov. Bill Haslam and approved by the Tennessee 

General Assembly.  A $1 million appropriation was made to build a 10,000 square foot addition to the current facility.  The addition in-

cludes classrooms, a skills laboratory and a high fidelity computerized simulation laboratory. 

     The expansion plans received an added boost when the West Tennessee Healthcare Foundation also made a $1 million commitment 

to the project.  

     The Parsons  Center will have openings for up to 30 students annually for the program.  BSN program graduates will be eligible to take 

the National Council Licensure Examination for Registered Nurses and obtain licensure as registered nurses.  The university recently an-

nounced that nursing graduates in the class of 2014 achieved a 100 percent pass rate on the NCLEX-RN.  

     Nursing students at the Parsons Center will receive the same experience as those students enrolled at the Martin campus.  This pro-

gram works with health-care facilities across the region to provide three years of clinical experience for its students.  Similar programs at 

other institutions offer only two years of clinical experience.   

     The Accreditation Commission for Education in Nursing recommended reaccreditation for the UT Martin Department of Nursing in June.  

4 Surprising Labor Market Facts 

1-There are more jobs now than in any other time in American History. 

2-About 30% of the workforce is working for different companies at different times rather than being permanently 

employed by one company. 

3-About 5 million 16-24 year olds are not in school or working. 

4-Personal care aids will see almost a 50% job growth by 2022. 

5-70 million of the baby boomers will be retired by the year 2030. That’s 10,000 people a day but it’s leading to 

jobs. 



Mission Statement:: 

“The mission of LWIA 11 will continue to be the delivery of quality services to our 
customers, while focusing on streamlined processes, accountability, flexibility, proper 
management controls, and positive performance outcomes.”  

WIA Administrative Offices 

P.O. Box 264 

1527 White Avenue 

Henderson, TN 38340 

Phone: 731-989-0533 

Fax: 731-983-3149 

Email: jbell@swhra.org 

WIA Director: Jimmy Bell 

Visit  Us Online: www.westtennesseecareers.org 

The West Tennessee Workforce Investment Board, Local Workforce Investment 

Area 11 is administered by the Southwest Human Resource Agency and is com-

prised of eight counties in West Tennessee. LWIA 11 is under the direction of the 

twenty-eight member West Tennessee Workforce Investment  Board, is composed of 

representatives from all 8 counties, and meets all requirements for private industry 

and public representation  

SWHRA-WIA does not discriminate on the basis of race, color, national origin, 

gender, religion, age, political affiliation or belief, disability regarding employment or 

provision of educational services. 

The Workforce Investment Act, administered through SWHRA is an equal oppor-

tunity employer program and auxiliary aids services (ADA) are available upon 

request to individuals with disabilities. TDD: 1-800-484-0298 

The UT Martin Jackson Center sponsored a Back To School Bash at  the North Highland Walgreens in Jackson.   

     At the event the public was able to review degree programs, online courses, non-degree programs, and youth classes that 

are offered.  Information about financial aid deadlines and scholarships were available as well.  Walgreens offered immun-

izations for back to school, free blood pressure checks, and free school supplies.  Three $500 UT Martin scholarships were 

given away. 
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Back To School Bash 

F.Y.I. 

First  

Day of  Fall  

September 23 

October 3 

World Smile Day 


